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• Introduction
Through the design and delivery of
programs that blend strong theoretical
foundations with substantial practical
exposure, vocational education
institutions aim to bridge the gap
between classroom learning and
workplace realities [4, 5]. In this context,
is considered that the emphasis on
experiential learning, whether through
internships, apprenticeships, or
simulation-based training, seeks to equip
graduates with the adaptability, technical
expertise, and interpersonal skills
essential for success in a highly
competitive labor market [6].
• Material and method

• Results and discussions
Interconnection of development policies for
enhancing spa tourism workforce outcomes:

• Conclusions

The research highlights the pivotal role
vocational education plays in shaping
employment outcomes for graduates aspiring to
enter Romania’s dynamic spa tourism sector.
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Abstract: The global rise of spa tourism has spurred a growing demand for a
workforce that is not only skilled but also adaptable to evolving industry
standards. In response, vocational education has been promoted as a key
mechanism to bridge the gap between academic training and professional
needs.
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